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	Candidates Name: Jesse Munoz
	Candidates Office: Division Director
	District Number: 100
	Toastmasters member since: April 2018
	Education: Pathways (PI4) 
	Toastmasters offices held and terms of service: Vice-President Education Jul. 2019 - Jan. 2021 Area Director  Jul. 2020 - Jun. 2020
	Toastmasters honors and recognition: I have been working as an Area Director and VPE for the past two years and have been able to achieve club goals that align with the District Goals. I have also been able time and commitment as an Assistant District R Director and as a facilitator for our Sunday Learning Lab classes. Working with Program Quality Director Charlotte Naugle & Division R Director Curtis Johnson. 
	Relevant work experience and how it relates to Toastmasters and your role as a District officer: I have been an instructor, teacher and leader for several volunteer groups in the Los Angeles Area fffor the last 10 years and have helped many individuals and department continue to meet their quarterly and annual goals.
	What experience do you have in strategic planning: I have been able to assist with the adaptability and resourcefulness of Toastmaster during the 2020-2021 in which it was a very challenging year due to Covid19 Pandemic. I have shown that being part of the team requires thinking outside the box and at the same time making sure that everyone stays calm and stays focused on the monthly, quarterly and annual goals. 
	What experience do you have in the area of finance: While I do have some educational experience in accounting, I have not been employed in any type of accounting duties. 
	What experience do you have in developing procedures: I have held several positions in which I assisted and helped develop department procedures for several different companies and industries.  
	What lessons did you learn from previous leadership positions: One of the biggest lessons that I am still learning is to make sure that everyone has a chance to let themselves be heard and not to talk over anyone. I make sure that I am the last one to talk in the meeting. I also have learned to focus on the strengths of my fellow teammates and to help them become better individuals while working on the team.  
	Why do you want to serve as a district officer: As I have been involved with District 100 in the past 2 years I have seen goal setting, strategic planning and teamwork at the club level, area level and district work level working together to achieve their goals. I would like to continue the Toastmasters mission to inspire and grow new leaders in 2021-2022.   
	In your opinion what are the district missions major objectives and how would you work to achieve them: I can see the core values as being valuable tools to inspire and grow leaders. By serving in a leadership capacity I would like to be an example to others. I would like to share with people my story, to inspire and have them look and say to themselves, if he can do it so can I.
	Additional information about yourself: I would like to think that I am a humble leader above all and I have learned during my past work experiences that to be a good example you must put yourself in front so others can see you. Although this is something that I am not familiar with and somewhat comprehensive in what duties will be expected of me I like to think that I would perform at a level of excellence that is expected of me. I have been able to achieve levels of excellence in the past few decades of leadership. I have learned that adaptability, execution and communication are some of my strong points that I can bring to District 100 in the year 2021-2022 and beyond. 


